The impact of managed care on female caregivers in the hospital and home.
This article explores the connection between layoffs of nursing staff in hospitals, replacement of nurses with poorly trained aides, and the increasing burden on female family caregivers. It also discusses the centerpiece of managed care's cost containment efforts--reduced use of the hospital and earlier discharge of patients to the home. The article argues that these policies add to an increasing burden of care on female family caregivers and that US family policy does not support family caregiving. Finally, it recommends rigorous research to assess the social, emotional, and financial costs of nursing layoffs on nurses themselves as well as on female family caregivers.